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REPORT OF THE TASK FORCE ON MINORITIES AND WOMEN

The APA Task Force on Minorities and Women was estab-
lished by the APA Board at its Spring, 1983'meeting. Since
that meeting the Task Force has begun to consider additional
ways that APA can serve planners who are female or members
of a minority group (Black, Hispanic, Native American or
Asian). The members of the Task Force are:

Edith M. Netter (Task Force Chairperson)
Robinson, Robinson & Cole

799 Main Street

Hartford, Connecticut 06103

Carol Barrett (Past Chairperson, Planning
and Women Division)

Manager, Community Develcpment Bureau

Greater Washington Board of Trade

1129 20th Street, N.W.

Washington, D.C. 200386

Paul Davidoff (Executive Director)
Center for Metropolitan Action
65-21 Main Street

Flushing, New York 11367

Ruth Price (Chairperson, Planning and Women Div.)
City of New Haven Housing Authority

360 Orange Street

P.0. Box 1912

New Haven, Connecticut 06509

Rodney Proctor (Chairperson, Planning and
the Black Community Division)

Seattle Metro

821 2nd Avenue

Seattle, Washington 98104

Special thanks are due to APA staff members Steve

Cochran and Judith Getzels for their assistance.



EXECUTIVE SUMMARY

The Task Eofce considered the following:

1. Ways to increase the number of women and minori-\
ties in APA.

2. Ways to increaée opportunities for hiring and
promotion of women and minorities in the planning profes-
sioﬁ.

In light of the issues studied. The Task Force recom-
mends that the APA Board should adopt a policy that:

1. All studies, surveys, and analysis concerning the
membership of APA, including salary surveys, include data on
minorities and women. '

2. Second, the Board should develop a program at the
‘natioﬁal level to monitor and‘encouragé broader minority and
female represehtation on the APA Board and participation in
divisions, chapters, the membership at large and in APA
programs (as speakers, as attendees, as subjects of arti-
cles, as award recipients, etc.)

3. It will ;ppoint at least one member of a minority
group and/or a woman to serve on the Board; +the number of
women and/or minorities and the fregquency of appointment to
pe determined when a decision is made as to the size and
Etfﬁéiﬁre’éf'thé Board. In the adlternative, the Board
should establish a public interest seat where candidates for
the seat (both néminated and petition) would have to comﬁly

with certain criteria.




4. APA shail, in part, focus its activities, such as
conferences and publications, on housing, in particular
housing that is accessible to and affordable for minorities,
families with children, and‘households headed by single
women. It should also focus on concomitant issues of
discrimination in housing against minorities; families with
children, and households headed by single women, and on

child care.

5. It will disseminate information on affirmative

action plans for planning agencies.
6. It will begin in FY '85.to implement proposed

Strategic Plan objective 3.D, "to. seek additional funding

for the minority fellowship program.”

The Tésk Force recommends that, if the Board concurs
with these policies, the following sub-objectives be added

to the Strategic Plan:

3.q -- "Take those actions necessary to increase

the number of minorities and women in the Association.”

7.f -- "Seek to increase opportunities for the

hiring of minorities and women in the planning profession.”



FINDINGS AND RECOMMENDATIONS |

Ways to Increase the
. Number of Women and Minorities in APA

Membership Analysis

The Task Force compared the number of women and minori-
ties in APA with the number of women and minorities in the
planning profession. Data on the "planning profession" was
obtained by analyzing the urban planner category in the 1980
census long forms. One out of six Americans received the
long.form. Included within the category urban planner were
éeople who identifieq themselves as city and regional
planners and planning direcﬁors. since city planners con-
stitute the largest single category of APA membership; use

of the "urban planner" category is appropriate.




The following tableé, compiled by the Task Force show
that: | |

1. The percentage of women in APA ié substéntially
lower than the percentage of womeﬁ in the planning pro-
fession.

2. Although the percentage cf women in‘APA has
increased over the last two years, the percentage of women
in the planning profession also has increased.

3. The percentage of minorities in APA is subst#n-
tially lower than the percentage of minorities in the
planning profession. |

4. There has been virtuall§ no increase in the

percentage of minorities in APA, from 1979-1981.

Table 1 -

Female Representation. in APA
and the Planning Profession

Percent of Percent of Women in
Year Women in APA(a) Planning Profession
1979 15.7%
1¢80 14.22% 23.98%(b)
1¢81 18.2 %
1983 19.3% 26.20%(<)

From APA Salary Survey
(p) From 1980 Census long form
| From 1983 AICP Job Analysis




Table 2

Minority(a) Representaﬁion in APA
and the Planning Profession

Percent of

: Minorities Percent of Minorities
Year in APA(b) in Planning Profession
1979 5.52%

1980 5.63% 15.23%(¢)

1981 6.10% :

1983 4.40%(4d)

(a) -Includes Blacks, Hispanics, Native Americans and Asians
(b) From APA Salary Survey

(¢) From 1980 Census long form

(d) From 1983 AICP Job Analysis

Table 3

Minority Representation in APA
By Minority Group(a)

Per- Per-
" Per- cent Per cent of
cent of of His- cent of Native
Year Blacks panics Asian American Total
1979 2.429% .88% 1.78% o .44 5.52%
1980 2.27% 1.66% 2.20% .33% 5.63Y%

1981 2.40% 1.409 2.20% .10% 6.10%

(a) From APA Salary Survey.




Table 4

1980 Mindrity Representation in APA Compared

With Minority Representation in

Planning Profession, By Minority Group

Percent in Percent in
Minority APA(a) ‘Planning Profession (b)
Blacks 2.27% 8.12%
Hispanics 1.66% 3.89%
Asians 2.20% 2.499
Native Americans .33% .73%
Total 5.63Y% 15.23%

(a) From APA Salary Survey.
(b) From 1980 Census, long form.

| To fully understand the current status.of women and
minorities within APA's leadership structure, one must
analyze the history of the organization. APA was formed in
1978 by consolidating two ldng-time national planning
organizations, the American-Institute of Planners (AIP) and
the American Society of Planning Officials (ASPO). AIP,
which was formed in 1939, has its origins linking back to
the American City Planning Institute (ACPI) which began,in_
1917. Its primary purpose from the outset was to develop a
professional society focusing on the technical aspects of
%hé éity planhing.professioh; Over the'Yearé, the orgénizé-}-
tion developed programs, such as a professional journal and

school accreditation, and membership services, such as



planner certification and continuing educétion, that were
intended to promote the members and the profession as a
creditable "profession". As such, its membership over the
years was dominated by architects, landscape architects,
engineers, attorneys, academiéians and other "professional"
planners. _ /

ASPO, on the other hand, was formed in 1934 with the
intention of creating a citizen-focused planning organiza=-
tion serving as an information clearinghouse in order to
increase communication among planners. Cohsequently, the
programs developed by ASPO, sucp as an advisory service that
issued reports on planning issues and a Zoning Digest that
analyzed court cases dealing with land-use law, were orieh-
ted toward practical application of planning principles
rather than planning theory or promotion of "professional"
planning. As such, its membership over the years was based
primarily upon planning administrators, pl&nning commis~-
sioﬁers, comﬁunity organizers and other officials and
citizens involved in the day-to=-day functionihg of city
planning.

There are some planners who contend that ASPO was the
more "socially—conscioﬁs" of the two organizations. Regard-
Yess of whether or not this generalization has merit, it
should be'noted that ASPO, at least from 1972-1978, had a

much larger percentage of minorities on its board than AIP.




Table 5
Comparison of ASPO and AIP
Boards, 1972 - 1978

ASPO . AlP
Total Women Racial Total Women Racial

Year Seats % Minorities Seats %

Minorities

1972-73 14 4(30%) 4(29%) 12 4(33%) 1(8%)
1973=-74 15 5(33%) 4(27%) 14 4(29%) 1(7%)
1974-75 15 6(40%) 2(13%) 14 4(29%) 0(0%)
1975=76 15 4(27%) 4(27%) 14 2(14%) 1(7%)
1976=77 16 3(19%) 5(31%) 14 4(29%) 0(0%)
1977-78 11 1( 9%) S(45%) 13 4(31%) 1(8%)
Average 14 4(30%) 4(30%) 14 4(30%) 1(7%)

This was, at least in part due to the fact that ASPO
amended its Bylaws to ensure adequate representation by
'traditionally "underrepresented" groups within the organiza-
tion. This amendment allowed the ASFO Boar& to appoint 3
Board members (25% of the total Board membershiﬁ)'to repre-
sent groups that were deemed to be insufficiently represen=-
ted on the Boafd. .

With the merging of ASPO and AIP in 1978, APA also
merged the Bylaws and leadership structure of both prede-
cessor organizations. The new organization eliminated the
Board appointment process from the new Bylaws. The initial
”APA Bylaws called for a 21- member Board all elected on |
" either an at-large or district ba31s. An examlnation of the

APA Board since consolidation shows the obvious effects of

' the elimination of the Board appointment process.





